
 

 

MAY 3, 2021 :  BOARD OF TRUSTEES 

Professional contracts renewed, board approves hazard pay bonus 

   
LIBERAL, Kan.  —Seward County Community College trustees approved professional contracts and 
the Professional Employees Association memo of understanding at the regular monthly meeting. 
The annual vote reflected continuing work on the faculty group’s advocacy for instructors. 
President Brad Bennett expressed a desire to move away from the MOU model, commit to an 
institutional plan to beef up the salary schedule, and re-examine retirement compensation. While 
the board did not address those issues, the vote to renew professional contracts for the 2021-22 
academic year was approved unanimously.  

The board approved a request to provide all full-time employees with a one-time, hazard pay bonus 
of $1,000. The response to the challenges of COVID-19 passed unanimously and will be included in 
the next pay cycle for SCCC team members.  

SCCC Financial Aid Director Amy Bridenstine brought a request to revise Board Policy 412, which 
addresses in-district tuition grants. The requested update reduces the requirement for full-time 
student status to 12 credit hours rather than the 15 hour enrollment recommendation.  

“By going to 12 credit hours, it is a better use of tuition grant dollars and doesn’t put the students 
into a game-playing mentality,” noted SCCC Vice President of Student Services Celeste Donovan. She 
noted that many students enroll in 15 credits, fully expecting to drop one three-credit course after 
certification date. This in turn claims scholarship funds that are not put to use for course 
completion. The board approved the policy revision.  

Vice President of Finance and Operations Dennis Sander brought a report of the annual review of 
board policies in series 600, which addresses personnel issues. After completed review the 
following policies have been submitted for annual review with no updates: 

615: Use of College Equipment 
619: Fringe Benefits 
621: Death Benefit 
622: Wellness Benefit 
623: Employee Student Relationship 
625: Intellectual Property 
626: Professional Development Grant: Part-time/Adjunct Faculty 

With the assistance of Interim Human Resources Director Maria Dennison and the Human 
Resources Department, legal counsel, and the College Executive Team, the following policies were 
submitted with updates: 

620: Family and Medical/Sickness Leave of Absence 
624: Drug Free Policy 
627: Well Pay 
628: SCCC Telecommuting Policy and Procedure 
629: Infectious Disease Control Policy 



 

 

“Apart from Board Policy 624: Drug Free Policies, the updates are minor and primarily grammatical 
or formatting errors. The revision to Board Policy 628:Telecommuting Policy and Procedure was to 
the Telework Self-Assessment Checklist only,” Sander noted.  
The board approved all personnel policy reviews and updates as recommended.  
 
Phase 2 of the Sharp Family Champions Center prompted two voting items on the agenda. In 
accordance with K.S.A-60-1111 and K.S.A-16-1909, Seward County Community College may not 
bond a project without a formal bid process. However, because of circumstances surrounding the 
private donor for this project, Administration asked the Board of Trustees for “good and valuable 
consideration and subject only to Seward County Community College’s approval of the plans, 
specifications, and blueprints of Phase 2 of the Sharp Family Champions Center, that Seward County 
Community College accept the offer of the Seward County Community College Foundation to 
undertake the legal and financial responsibility of the construction of Phase 2 of the Sharp Family 
Champions Center and be the financial guarantor for the same if they so choose.” 
President Bennett added that the Foundation Board had scheduled a special meeting the previous 
week.  
“They accepted the responsibility for the project — pending review of the contract and securing 
funding,” he said.  
The board voted unanimously to move ahead with the Foundation’s assuming the project.  
The second item addressed the need for donor recruitment using the possibility of naming right.  
“In order to continue forward progress on the construction and finishing of Phase II of the Sharp 
Family Champions Center, the SCCC Foundation Board requests that the SCCC Board of Trustees 
provide them authorization to offer naming opportunities within the Sharp Family Champions 
Center,” the agenda item stated. The trustees approved the request with the note that “Final naming 
structure approval would rest with the SCCC Board of Trustees per Board Policy 113.” 
 
The board heard monthly reports from:  
 
• Athletic Director Dan Artamenko:  

• Women’s Tennis is currently in Mesa Arizona participating in the NJCAA National 
Tournament. The Saints have the #2 ranked player in the country. 

• Softball is beginning postseason play this weekend in Dodge City. It will be a double 
elimination tournament. 

• Baseball team has had a successful April, which set them up to be second in the division. If 
the results hold, they would be hosting the Sub-Regional Playoffs Next weekend. The 
winner will play in the regional tournament in Salina. 

• Men’s Tennis is preparing to go to Nationals in Plano, TX next weekend. 
• Volleyball and Women’s Basketball have been recruiting hard, preparing to have a new team 

on campus in just over 3 months. 
• The Men’s Basketball head coach search is underway and has been in high demand. 

 
• Chief Development Officer Kyle Woodrow:  

• Open positions in the office include the Alumni & Giving coordinator, which is still under 
review. 

• Sarah Thompson has been hired as Associate Director of Annual Giving.  
• The SCCC Foundation Auction is fully online May 8-18. 

 
• Chief Information Officer Louie Lemert:  

• The need for ZOOM user support has set the department’s help desk behind in resolving 
tickets.  



 

 

• Installation of fiber from the agriculture building to the tech campus has been completed. 
There will be a substantial delay in getting the finishing components from China.  

The IT department is preparing bids for new switches on campus. “Once implemented with the new 
fiber, the switches will increase our network speed dramatically,” Lemert said.  
 
• Vice President of Student Services Celeste Donovan:  

• The Financial Aid Office started offering Financial Aid workshops at our scheduled All Saints 
Days for students and families.  They continue to award Care Act funds to students in need. 

• On April 28th, we hosted a “Vaccine Clinic” on campus.  We sent out a text message to all 
SCCC students to make them aware of the opportunity. 

• Our COVID-19 Team met to discuss the protocols during the graduation 
celebrations.  Everyone will be expected to wear masks and will ask staff/faculty not to 
hug the graduates.   At the main graduation ceremonies, President Bennett will be the only 
one shaking hands with those that wish a handshake.  Alaina Rice has secured many 
volunteers to assist in seating guests to ensure social distancing.  

• We will be hosting our Office Professionals Bowling/Pizza afternoon on May 26th.  We 
decided to wait until after graduation this year to hold our event.        

  
• Vice President of Academic Affairs Luke Dowell:  

• Night class finals take place this week (May 3 -7) and Day class finals take place next week 
(May 10 – 12). Grades are due May 13 and the last day for faculty is May 14th for 172-day 
faculty. End of year activities include assessment reporting for both course level and 
program level assessments, updating class and program information for website and 
academic catalog, and submitting course specific documents used for HLC. 

• We are in the process of setting expectations, framework, and timelines for those on the 
Higher Learning Commission (HLC) Steering Committee for preparing for our next 
Assurance Argument that will be submitted in 2023-2024. This will allow us review what 
we already have in place and what needs to be improved before our next major report 
needs to be turned in. 

• The Instructional Team is discussing programs that could benefit from the Promise Act that 
was recently passed and signed. This provides funding for students to complete programs in 
specific areas that lead to high wage – high demand jobs. What is important is that we make 
sure we understand how the Promise Act works. We are in the process of learning more, 
understanding how we can best utilize it. Form a committee to work out how to make it 
work on our campus. Identify the programs, make sure the faculty understand how this 
works, make sure program brochures are clean and up to date.  

 
• Vice President of Finance & Operation Dennis Sander:  

• The CARES Institutional Budget & Expenditure Report has been submitted for the Quarter 
ending on 3/31/2021.  Here is the link that is used to submit all the required 
updates: https://scccnews.com/sccc-health-wellness-toolkit-for-covid-19/ 

• Resurfacing of the gymnasium floor is scheduled for the first week of May.  The new vehicles 
have arrived and being prepared to become part of the fleet. 

• The Bookstore is making custom SC Mom & Dad T-shirt & Travel Cup Bundles that will be 
available on All Saints Days 

• The Bookstore will be open on the day of graduation ceremonies, May 8, 8:30 a.m. – 11 a.m. 
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